

Abqaiq Plant is set to be fitted with one of the new cogeneration plants. 



^ Saudi Aramco has 

signed three new Energy 
Conversion Agreements to 
build and operate efficient 
cogeneration plants at three 
major oil and gas complexes 
in the Kingdom. 


^ Upon completion, the 

new cogeneration power 
plants will efficiently provide 
electricity and steam needs 
at the company's Abqaiq, 
Hawiyah and Ras Tanura 
facilities. 


^ The facilities will serve 

as a benchmark for energy 
efficient power production. 
The cogeneration plants will 
generate a total of around 
900 megawatts of power 
and around 1,500 tons of 
steam per hour when they 
come onstream in 2016. 


See more on page 3 


Saudi Aramco by the Numbers 



is the number of trainees who participated in the 
Wa'ed entrepreneur development initiative in 2012. 




Save Energ 



use 


times. 


Wash clothes 
before or 
after 
peak 



Safaniya Offshore Producing Department 
(SOfPD) hosts a two-day environmental 
seminar exhibition. 

See page 4 


Tanajib goes green 
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Explorers Toastmasters launched 



■ Dr. John Lau, second from right, officially welcomes the Explorers Toast¬ 
masters Club. 


FATIMAH ISMAIL 
/^AHRAN — Explora¬ 
tion's recently established Ex¬ 
plorers Toastmasters Club was 
officially welcomed into the 
global Toastmasters family by 
the president of Toastmasters 
International (TMI), Dr. John 
Lau, at a recent meeting in 
Dhahran. 

The newly formed club 
gleans its members from the 
Exploration admin area and is 
one of many company-sup- 
ported Toastmaster clubs. 

Also in attendance were 
Hussain Al-Otaibi, manager 
of Exploration and Technical 
Services, Othman Mousa, as¬ 
sistant to the executive direc¬ 
tor, Jarallah Qahtani, group 
leader for Exploration Tech¬ 
nical Training and Support, 
and Toastmasters District 79 
governor for Saudi Arabia, 
Natheer Qasem. They were 
joined by Sa'id Hajri, manager 
of the Upstream Ventures De¬ 
partment. 

The meeting started with 
a short welcome by the club 
president, Nashid Abdul- 
Khaaliq, a subject matter 
expert in the Upstream Pro¬ 
fessional Development Cen¬ 
ter, followed by a word from 
Qasem about the occasion 
and the privilege of receiving 
the TMI president. He then 
introduced Lau, who gave a 
short, entertaining talk con¬ 
gratulating the club mem¬ 
bers on the launch of the 
new club and shared his en¬ 
thusiasm about being invited 
to the event. From Malay¬ 
sia, Lau travelled to Dhah¬ 
ran with his wife Rebeka. He 
is an entrepreneur, business 
change management con¬ 
sultant, guru of The Trainer 


program, and international 
seminar speaker. He has 34 
years of professional experi¬ 
ence, including working with 
a European multinational cor¬ 
poration for 12 years as head 
of Marketing and Human 
Capital Development. 

As with every Toastmaster 
meeting, awards were given 
to the best speaker, best table 
topics speaker and best evalu¬ 
ator. 

After this Lau presented 
Abdul-Khaaliq the charter 
certificate recognizing the Ex¬ 
plorers Toastmasters as an of¬ 
ficial club. 

Explorers Toastmasters 
was officially launched in 
March 2013 and is support¬ 
ed by Exploration manage¬ 
ment. When asked about 
his opinion of Toastmasters, 


Ibraheem Assadaan, execu¬ 
tive director of Exploration, 
stated: "I see the value of 
Toastmasters and we will 
continue supporting it. I 
think it is an opportunity, if 
all young professionals make 
good use of it; it will defi¬ 
nitely add value and will pay 
off in the long term. This is 
an investment in the future 
because once people start 
their careers with good com¬ 
munication skills it makes a 
big difference. You can be 
the brightest scientist, you 
can know everything, but if 
you cannot translate what is 
in your mind to the public, it 
may be good for you but not 
for anyone else." 

Abdul-Khaaliq, in ex¬ 
pressing appreciation for the 
support from Exploration 


management said: "Com¬ 
munication and leadership 
skills are skills that can be de¬ 


veloped. Most schools and 
universities do not offer this 
type of training. Toastmasters 
provide this training by giving 
each individual the chance to 
learn by doing it in a positive 
and helpful environment. We 
are happy and thankful for 
the wonderful support from 
Exploration management in 
helping us to form Explora¬ 
tion's first Toastmasters club 
that can bring tremendous 
benefits to Saudi Aramco em¬ 
ployees." 

Explorers Toastmasters 
has now joined the family of 
more than 13,500 Toastmas¬ 
ter clubs around the world 
dedicated to developing great 
communicators and leaders. 
The Explorers club meets ev¬ 
ery other Tuesday in the Engi¬ 
neering Building, Room 2600 
from 11 a.m.-l 2:30 p.m. For 
more information, contact 
the club's vice president of 
Public Relations, Fatimah Is¬ 
mail, at Fatimah.ismail@aram- 
co.com. 



■ The Explorers Toastmasters team pose for a photo with Dr. John Lau and his wife. 


Yolir Voice 


Before 
disagreeing 
with people, 
ask yourself; 
'Is this 

disagreement 

necessary?' 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


An American physician, 
teacher and author Oliver Wen¬ 
dell Holmes said that the great 
thing in this world is not where 
we stand but in which direction 
we are moving. 

Of all the good techniques 
for interpersonal skills, there is 
one that is not well known: sim¬ 
plicity itself. 

One of the more profitable 
lessons you can learn in life is 
that simplicity is good. Remem¬ 
ber, the shortest distance be¬ 
tween two points is a straight 
line, and here is a straight line 
technique that will really move 
people. 

An expert once said that any 
fool can disagree with people but 
that it takes a wise man to agree 
— particularly when the other 
person is wrong. When you agree 
with people, you make them feel 
good. Also, you enhance their 
self-opinion, which is everybody's 
want and need. Therefore, the 
art of being agreeable is simply a 
trade; people will like you and re¬ 
spond to you positively when you 
agree with them. 



Husin Sitepu 

Ras Tanura 

sitepuhx@aramco. com 


Try these steps: 

• Inform people when 
you agree with them. It is not 
enough to be agreeable with 
people; let them know that 
you agree with them. Nod your 
head yes and look at them 
when you agree, and say some¬ 
thing like "You are right!" or "I 
totally agree with you!" 

• If you cannot agree (and 
often you cannot), don't dis¬ 
agree unless it's absolutely nec¬ 
essary. There are many times 
when it isn't possible or prac¬ 
tical to agree. Nonetheless, 
most disagreements are com¬ 


pletely unnecessary and actu¬ 
ally are more a clash of egos 
than ideas. Being agreeable 
does not mean you will always 
agree with another's opinions. 
You are not expected to be a 
hypocrite or compromise your 
self-respect, principles, pride, 
integrity or policy. However, 
most disagreements are totally 
unnecessary, and the art of be¬ 
ing agreeable is that you won't 
show indifference to others. 

Be willing to listen even if they 
have opposing views. Being 
agreeable means you employ 
tact to disagree in an agreeable 
manner. 

• When you are wrong, ad¬ 
mit it. When you are wrong, 
say so out loud, "I am very sor¬ 
ry that I made a mistake," or 
"Please accept my sincere apolo¬ 
gies that I was wrong." It takes 
a wise person who has skill with 
people to admit an error; doing 
so gains the respect and admi¬ 
ration of others and ends the 
matter. The average person who 
does not have good knowledge 
or skill with people might lie or 


deny when he or she made 
mistake. An expert says we 
all admire people who have 
strength and character to say 
"I was wrong" or "I made a 
mistake," because you will 
come out better by saying so 
when you are wrong. 

These techniques work 
most of the time, and more 
importantly, work better 
than alternative ways. Of 
course, there are times when 
you should and/or must 
speak out — when it would 
be folly and impractical to 
agree with the other person; 
however, those times are 
infrequent. Therefore, the 
objective analysis will show 
almost all disagreements to 
be unnecessary and they 
could and should be avoid¬ 
ed. 

In summary, it's only hu¬ 
man nature that people like 
those who agree with them, 
dislike those who disagree 
with them and dislike being 
disagreed with, so avoid it 
whenever possible. 
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Energy efficiency spurs cogeneration piants contracts 





Photo: Mohammed Al-Shaikh 

■ Ahmad Al-Khowaiter, left, described the project as a premier project for Saudi Aramco and the region. 


EAMONN HOUSTON 
(^AHRAN — Saudi Aramco an¬ 
nounced the signing of three new energy 
conversion agreements (EGAs) with Maru¬ 
beni Corp., JGC Corp. and Aljomaih En¬ 
ergy and Water Co. to build and operate 
efficient cogeneration plants at three ma¬ 
jor oil and gas complexes in the Kingdom 
of Saudi Arabia. 

The agreements demonstrate Saudi Ar- 
amco's commitment to pursue energy ef¬ 
ficiency throughout its operations, as upon 
completion the new cogeneration power 
plants will efficiently provide electricity and 
steam needs at the company's Abqaiq, 
Hawiyah and Ras Tanura facilities. 

Officials from the four companies par¬ 
ticipated in a signing ceremony in Dhahran 
on Aug. 22. 

The facilities will also serve as a bench¬ 
mark for energy efficient power pro¬ 
duction and will further enhance the 
Kingdom's power sector. The cogeneration 
plants will generate a total of about 900 
megawatts of power and 1,500 tons of 
steam per hour when they come onstream 
in 2016. 

Ahmad Al-Khowaiter, acting executive 
director of New Business Development for 
Saudi Aramco, described the contract as 
"a premier project, for both Saudi Aramco 
and the region. 

"This is one of the most important 
types of projects aimed at improving en¬ 
ergy efficiency in the Kingdom," he said. 
"Not only will we meet our own power 
needs, but we will deliver efficient power 
with excellent technology and high effi¬ 
ciency in energy consumption and environ¬ 
mental performance." 

The project's partners will build and op¬ 


erate the cogeneration plants for 20 years, 
providing electric power and steam to all 
three Saudi Aramco facilities. Saudi Aram¬ 
co will hold a 50 percent stake in the new 
cogeneration plants. 


Cogeneration technology, relative to 
conventional steam and power genera¬ 
tion, is more energy-efficient for producing 
power and steam because it uses less fuel, 
and it lowers emissions for better environ¬ 


mental performance. Cogeneration tech¬ 
nology has a thermal efficiency of more 
than 80 percent compared to conventional 
generation efficiency of 40 to 50 percent 
thermal efficiency. 

Yoshiaki Yokota, general manager of 
Marubeni's Overseas Power Project Depart¬ 
ment, said that he hoped that the signing 
of the contracts would mark the "begin¬ 
ning of a long-term relationship" as the 
Kingdom moves into a new phase of pow¬ 
er efficiency and resource management. 


What is 
cogeneration? 

The motivation behind cogeneration 
is simple: Conventional electrical power 
generation is, on average, only 35 per¬ 
cent efficient — as much as 65 percent of 
the energy potential is released as waste 
heat in the process. 

In recent decades, new combined- 
cycle generation technology has im¬ 
proved potential efficiency but only to a 
maximum of 55 percent, excluding losses 
(about 5-10 percent) for the transmission 


and distribution of electricity. Cogenera¬ 
tion reduces this loss by using the by¬ 
product heat to produce steam and any 
surplus power for industry, commerce and 
home heating and cooling. 

Simply put, cogeneration is the simul¬ 
taneous generation in a single process of 
power and heat, both of which are ulti¬ 
mately used. That is why it is sometimes 
know as the "Combined Heat and Pow¬ 
er" (CHP), and a "Total Energy" process. 
Cogeneration facilities deploy a range of 
technologies, but always include an elec¬ 
tricity generator and a heat recovery sys¬ 
tem. 

By capturing and utilizing the heat 


produced in generating power, energy ef¬ 
ficiency of cogeneration plants can reach 
90 percent or more. In addition, electric¬ 
ity generated by these plants is normally 
used locally, making losses due to long¬ 
distance transmission and distribution of 
power negligible. Cogeneration, there¬ 
fore, offers energy savings ranging be¬ 
tween 15 and 40 percent compared to 
that of conventional power stations. 

Normally, cogeneration plants produce 
more electricity than they need, so that 
the surplus can be sold to the power grid, 
wheeled to other locations of the same 
customer or supplied to another customer 
via the general distribution system. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, July 26, 2013 - $105.58 
Friday, August 2, 2013 - $105.57 
Friday, August 9, 2013 - $105.26 
Friday, August 16, 2013 - $106.89 
Friday, August 23, 2013 - $107.53 


les lewis, former company attorney, dies in Houston 


^ ARTHUR CLARK 

U^USTON — Les Lewis, the Saudi Ar¬ 
amco attorney who drafted the blueprint 
for the transfer of ownership of Aramco 
to the Kingdom, died in Houston recently. 
He was 76 years old. 

Colleagues remembered him as a 
strong leader whose knowledge and social 
concerns extended well beyond the law 
departments in Dhahran and Aramco Ser¬ 
vices Company (ASC) in Houston, where 
he worked for 35 years. 

Lewis joined the company in 1965, 
foregoing a place he'd won in the U.S. 
Department of Justice's Honors Program 
for new lawyers. His parents were of Leba¬ 
nese extraction, and he had spent time as 
a youngster in Cairo, so he brought a flu¬ 
ency in Arabic along with his law degree 
to the company. 

He worked briefly in the New York of¬ 
fice and at the Trans-Arabian Pipeline Co. 
(Tapline) headquarters in Beirut before ar¬ 



■ Les Lewis 


riving in Dhahran. 

In 1979, Lewis moved to Houston to 
become the top lawyer at ASC. Despite 
complications from surgery in 1983 that 
resulted in paralysis and confined him to a 
wheelchair, he continued to serve in that 


position until he retired in 2000. 

Saudi Aramco General Counsel David 
Kuitgen, who worked for Lewis in both 
Dhahran and Houston, said Lewis enjoyed 
mentoring young lawyers. He was "more 
than generous with his time," Kuitgen 
said. "I learned a lot from him. Over the 
years my wife and I became good friends 
with Les and his wife." 

Bobby Horton, whom Lewis hired in 
Houston in 1986 and who now heads 
ASC's Law Department, called his for¬ 
mer boss "one of the smartest men I ever 
knew." 

Lewis and his wife, Lois, were strong 
supporters of St. Jude Children's Research 
Hospital in Memphis, Tennessee, where he 
served on the Professional Advisory Board. 

Along with Lois, his wife of 56 years, 
Lewis is survived by children Leslie, Kathy, 
Tony and Mike. Correspondence may 
be addressed to Lois at 121 N. Post Oak 
Lane, No. 1904, Houston, TX 77024. 
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Environmental seminar a first for SOfPD 



■ The event provided an opportunity to obtain knowledge on pollution 
prevention and resource optimization. 


/^NAJIB — TheSafaniya 
Offshore Producing Department 
(SOfPD) recently hosted a two- 
day Environmental Seminar and 
Exhibition on Offshore Innovative 
Environmental Technologies. 

The event was the first of its 
kind to be hosted by Saudi Ar- 
amco, paving the way for other 
similar future events on offshore 
environment and operational 
improvements. 

The seminar was conducted 
at the Marjan Hall, and the in¬ 
door recreation facilities were 
used for the presentations and 
exhibits. The SOfPD environ¬ 
mental team, with support from 
the Northern Area Technical 
Support Division (NATSD), took 
on the task of organizing the 
seminar and all the logistical re¬ 
quirements of organizing a sem¬ 
inar in a remote area. 

The theme for the seminar 
was "Sharing Knowledge for 
Environmental Excellence." The 
theme provided external pre¬ 
senters with an opportunity to 
exhibit their innovative tech¬ 
nologies focused on offshore 
oil and gas operations related 
to environment for information 
and knowledge sharing with 
Saudi Aramco's management 
and employees. 

The event provided an op¬ 
portunity to obtain first hand 
information on various tech¬ 
nology advancements for day- 
to-day operations as well as 
knowledge on new ideas, in¬ 
cluding process improvements, 
pollution prevention and re¬ 


source optimization. 

The event was inaugurated 
by Mohammad Al-Hatlani, man¬ 
ager of the Safaniya Offshore 
Producing Department, Ali S. 
Al-Ajmi, manager of the Safa¬ 
niya Onshore Producing Depart¬ 
ment, and Khaled M. Al-Khalb, 
manager of NATSD. In his wel¬ 
coming address, Al-Hatlani 
thanked the guests, exhibitors, 
presenters, and Saudi Aramco 
management and staff for tak¬ 
ing the time out to attend. Al- 
Hatlani highlighted that the 
seminar was the first environ¬ 
mental event on this scale to 
be put together by NAOO for 
offshore, and it is in line with 
NAOO's efforts towards achiev¬ 
ing operational excellence 
objectives and building an envi¬ 
ronmental culture. 

He further highlighted that 
the seminar was well aligned 
with the company's strategic Ac¬ 


celerated Transformation Pro¬ 
gram that calls for operational 
excellence in all Saudi Aramco 
business aspects and activities. 
Al-Hatlani also encouraged at¬ 
tendees to actively participate in 
the seminar and pick up valuable 
information to benefit their or¬ 
ganizations in terms of improv¬ 
ing environmental performance. 

Some of the key innovative 
aspects that the seminar cov¬ 
ered included the following: 

• Environmentally safe and 
improved upstream oil and gas 
exploration operations. 

• Smart use of renewable 
energy options for energy con¬ 
servation in remote site opera¬ 
tions and residential camps. 

• Innovations in solid waste 
management for offshore oper¬ 
ations and camp sites. 

• Innovative technologies 
for handling and treatment of 
wastewater generated from oil 


and gas operations and man¬ 
agement of naturally occurring 
radioactive materials. 

• Environmental emissions 
monitoring for offshore opera¬ 
tions, including fugitive emis¬ 
sions, flare gas emissions, and 
leak detection and repair pro¬ 
grams. 

• Understanding the Com¬ 
prehensive Environmental 
Health Assessment Program 
(CEHA) and Camp Environmen¬ 
tal and Industrial Health Inspec¬ 
tion programs. 

• Environmental campaigns, 
sustainability and improvement 
projects in Yanbu industrial and 
residential areas managed by 
RCJY. 

The Seminar 

The seminar was attended by 
more than 170 people and in¬ 
cluded technical presentations. 
The topics of the presentations 
covered a vast range of subjects, 
highly valuable from an environ¬ 
mental protection perspective, 
and it also incorporated topics 
that are in line with Saudi Aram¬ 
co's research and improvements 
initiatives such as: 

• Water conservation tech¬ 
nologies. 

• Energy conservation op¬ 
tions. 

• Effective and innovative 
use of renewable energy tech¬ 
nologies. 

• Flare gas recovery projects, 
industrial hygiene. 

• Contractor camp health 
and safety programs. 


A total of 16 technical 
workshops were given during 
the course of the two days. In 
addition to the external present¬ 
ers there were presenters from 
Saudi Aramco's Environmen¬ 
tal Protection Department and 
SOfPD. The external presenters 
included: 

• Vendors and technology 
suppliers. 

• Environmental engineering 
service providers. 

• Representatives from the 
Royal Commission of Yanbu'. 

In addition, a special presen¬ 
tation was given by the director 
of Environmental Protection De¬ 
partment of the Royal Commis¬ 
sion of Yanbu'. His presentation 
included video clips highlight¬ 
ing the planning aspects of the 
Yanbu' industrial and residential 
development projects. The pre¬ 
sentation was especially impor¬ 
tant as it provided new ideas on 
the sustainable integration of 
industrial and community proj¬ 
ects while safe-guarding envi¬ 
ronmental protection. 

The seminar was an excel¬ 
lent opportunity for NAOO and 
its partners to share Saudi Ar¬ 
amco's experience and its recent 
developments and improve¬ 
ments in the environment area. 

At the end of the event, Al- 
Hatlani thanked and recognized 
the attendees and participants 
for their efforts and highlighted 
that NAOO is currently review¬ 
ing this experience and the pos¬ 
sibility of expanding and making 
the event an annual one. 


Innovation shines at SAMSO awards 



■ This year, 34 teams entered innovations, of which 23 teams were 
presented with awards. 


If you think SAMSO is fishing 
for compliments, it is because the 
SAMSO workforce demonstrated 
their team spirit once again at this 
year's innovation awards known as 
the "Against the Current" health 
care award. As Dr. Basem Futa, 
chairperson of the program, stated, 
"The original goal for the program 
in 2011 was to create a culture of 
innovation in SAMSO and recog¬ 
nize teams who worked hard on 
tough issues to obtain real results." 

The "Against the 
Current"health care award is a 
structured program, which has be¬ 
come integral to SAMSO's prog¬ 
ress in furthering quality patient 
care. The program has devel¬ 
oped to such a stage that it has 
achieved the status of becoming 
the intellectual property of Sau¬ 
di Aramco through patents and 
copyrights. 

Dr. Futa declared that salmon, 
the symbol for the awards, was 
chosen because salmon are syn¬ 
onymous with perseverance; they 
work in teams and swim "against 
the current." These fish battle 
against the odds to achieve their 
goals for the benefit of future 
generations. Salmon has become 
a symbol to reflect the determina¬ 
tion of SAMSO's innovators. SAM¬ 
SO's people strive to make things 
safer, more efficient and help¬ 
ful for our patients, our families 
and for each other. Like salmon. 


SAMSO's people work in teams 
that cut across disciplinary divides 
with one goal in mind - improving 
health care in Saudi Arabia. 

In the first year, seven of the 
10 teams that entered their inno¬ 
vations won awards. In the second 
year, seven of 13 teams won the 
2012 awards. This year, 34 teams 
entered innovations, out of which 
23 teams were presented with 
awards. Some of these innova¬ 
tions have become "the way we 
do things in SAMSO and in our 
network facilities." For example, 
in 2011, Pharmacy Services won 
an award for implementation of 
an electronic waiting time board 
in patient waiting areas; a major 
factor in improving patient satis¬ 
faction, welcomed by patients and 
staff alike. 

In 2012, SAMSO became a 
smoke-free organization which 
was truly a journey "against the 
current" for our patients and staff. 
This initiative began with effec¬ 
tive smoking cessation programs, 
supported through wellness activi¬ 
ties and campaigns to educate the 
population. The target now is to 
make Saudi Aramco smoke free by 
2020 . 

In 2013, the overall winner of 
the "Against the Current" Award 
went to the Pediatrics team for 
the implementation of a pain-free 
pediatric procedure service. Our 
pediatric group uses a coordinated 


multidisciplinary approach to re¬ 
duce pain and anxiety related to 
medical procedures for our chil¬ 
dren. The child-friendly room with¬ 
in the pediatric intensive care area 
maintains a safe and friendly en¬ 
vironment for children who need, 
what otherwise, would be painful, 
stressful procedures. Now, thanks 
to Dr. Sami Majid and his team, 
our children come in smiling and 
go home smiling. 

All innovations are put through 
a tough screening process. For in¬ 
stance, the innovation needs to 
have been implemented and be 
linked to SAMSO's strategic ob¬ 
jectives while supporting patient 
care and meeting the needs of the 


health care provider. One innova¬ 
tion that did not win an award 
but was notable is the optimiza¬ 
tion and cost-cutting of supplies 
for Primary Care by Central Supply 
Services (CSS). Under the leader¬ 
ship of Julliet Haddadin, a team 
from Nursing and the Central Sup¬ 
ply Unit reviewed the processes 
used to support patient care and 
determined a more efficient way 
of doing things. The current pro¬ 
cess of accessing supplies was ad¬ 
equate, but by thinking outside 
the box the team worked to op¬ 
timize the contents of the sup¬ 
ply room through reorganization, 
ensuring all items are in date and 
ready to use. This initiative saved 


SAMSO about $8,000 but more 
importantly saw the enthusiasm 
of a small team of care providers 
make a real difference to patient 
care. 

Dr. Saeed Mughram, execu¬ 
tive medical director, said at the 
awards ceremony, "SAMSO's 
Against the Current health care 
awards recognize exceptional pro¬ 
fessionals who provide our pa¬ 
tients with equally exceptional 
health care. By introducing new 
ideas and methods SAMSO has 
changed practices and uncov¬ 
ered best methods for a broad 
range of health care tasks. These 
teams have demonstrated how in¬ 
tegrated approaches yield better 
outcomes for patients, staff and 
health care facilities in the King¬ 
dom." 

Congratulations for this success 
story go to all the innovative teams 
and to the health care awards 
team which consists of Futa, chair¬ 
person, Wiam Al-Ashgar, Jamirul 
Hussain, Jacqueline Mullen and 
the judges. Futa concluded by say¬ 
ing "The next step is to include our 
contracted health care providers, 
outreach communities, the Minis¬ 
try of Health and military hospitals 
in the next 'Against the Current' 
health care awards." 

The real winners, ultimately, are 
SAMSO's patients and their depen¬ 
dents who benefit from these re¬ 
markable innovations. 
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Water saving tools key to reduced consumption 


MUSHERF ALAMRI 

DAMMAM — Hamid N. Al-Rashi- 
di of the EXPEC Advanced Research 
Center has taken the call to conserve 
water and outfitted his home with 
water-saving tools. 

Water is scarce in the Kingdom, 
yet there are some who use this pre¬ 
cious resource extravagantly, Al-Rashi- 
di said, noting people should take 
the example of their forefathers and 
be responsible in utilizing water. "My 
father told me that they only used a 
handful of water for ablution," he 
said. 

A national campaign was launched 
to conserve through using water¬ 
saving tools, and Al-Rashidi got the 
kit from the Society of Advocates 


and Volunteers for the Environment 
(S.A.V.E.) while attending the group's 
weekly meeting. He found that it was 
easy to install most of the kit, which 
can reduce household water con¬ 
sumption by 40 percent, according to 
the Saudi National Water Co. website. 

His friends and relatives are im¬ 
pressed when they visit him. "They 
didn't notice [the water saving tools] 
but when I explained it to some of 
them, they immediately asked me how 
they could get the kit," Al-Rashidi said. 

Al-Rashidi said the process of im¬ 
plementing the tools has been sup¬ 
ported by his family, mainly from 
his two young daughters who are 
S.A.V.E. members. The girls became 
interested in environmental protec¬ 


tion after watching a documentary on 
the Alarabiya channel about the fra¬ 
gility of the ecology and how people 
can act to preserve it. "In the morn¬ 
ing, my daughters usually have mate¬ 
rials sorted in different bags for me to 
drop at the recycling bins," he said. 

Al-Rashidi has been an active 
S.A.V.E. member for two years and 
chairman of the Farmers Market 
where he has handed out the water¬ 
saving tool kit. "We are living in a 
desert, so we need to educate our¬ 
selves and our kids on how to save 
water," he said. "I often tell young¬ 
sters about how our fathers used 
water prudently and how we should 
be inspired by them and use water 
wisely." 



■ Hamid N. Al-Rashidi 


Course 


focuses on oil spill response 


■ Participants in the Oil Spill Training Course and Exercise held in Yanbu' pose for a photo upon completion of the course. 


_ SAAD AL-ZAHRANI 
C^NBU' — Thirty employ¬ 
ees from various operating 
and support organizations, as 
well as participants from gov¬ 
ernment authorities including 
the Frontier Guard, Sea Port 
Authority and Royal Commis¬ 
sion Environmental Protection 
Department, attended an "Oil 
Spill Training Course and Ex¬ 
ercise" recently conducted at 
Yanbu' Refinery Terminal. 

The course was delivered by 
the Marine Department's Glob¬ 
al Oil Spill Response Group. 

In his introductory presen¬ 
tation, Muhammad A. Saber, 
Regional Oil Spill coordinator- 
Red Sea, demonstrated Sau¬ 
di Aramco's oil spill response 
plans, organization and efforts 
to maintain readiness. Saber 
stressed commitment toward 
prevention to protect the envi¬ 
ronment. 

In addition to classroom 
lectures, field demonstrations 
were conducted at Al-Muajjiz 
facilities where pollution equip¬ 
ment is located to describe the 
response techniques, resources 
and pollution-control equip¬ 
ment. 

Senior Pollution Control en¬ 
gineer Majed B. Kaki coordi¬ 
nated and presented the course 
and was supported by Pollution 
Control engineer Nasser Al-Qa- 


htani from the Ras Tanura team. 

The field exercise included 
the deployment of containment 
and protection booms and oil 


recovery skimmers from the 
marine pollution-control vessel 
Midyan. 

Hassan Asiri, Yanbu' Refinery 


Operation superintendent, pre¬ 
sented certificates and thanked 
those who attended. 

"Saudi Aramco relies on 


your efforts to prevent oil spills, 
as well as initiate an effective 
response whenever required," 
he said. 




i t 






Saudi Aramco engineer earns prestigious SPE award 



V 


■ Saad AA. Al-Driweesh 


A Saudi Aramco engineer is 
set to be presented with a pres¬ 
tigious Society of Petroleum 
Engineers (SPE) award later this 
year. 

Saad M. Al-Driweesh, who 
is general supervisor of the 
Ghawar Gas Production Engi¬ 
neering Division (GGPED) of the 
Southern Area Production Engi¬ 
neering Department, has been 
selected as the recipient of the 
2013 SPE Regional Production 
and Operations Award. 


Al-Driweesh will be pre¬ 
sented with the award at a gala 
ceremony on Oct. 8 in Dubai, 
United Arab Emirates. He has 
accumulated more than 26 
years in the engineering field 
and is viewed as an inspiration 
to his colleagues in the area of 
production engineering. 

Speaking upon receiving 
news of the award, Al-Driweesh 
thanked those in Saudi Aramco 
who had nominated and sup¬ 
ported him for the accolade. 


"I would like to thank my 
colleagues in Saudi Aramco and 
the industry who have recom¬ 
mended me for this honor. I feel 
that the SPE regional production 
and operations award is being 
received by my co-workers with 
whom I have enjoyed 26 years 
of fellowship," he said. 

"This is an inspirational 
experience that I will always 
remember. It was not just 
working hard that made this 
possible; fostering teamwork 


and networking proved to be 
very useful." 

The SPE is the largest indi¬ 
vidual member organization 
serving managers, engineers, 
scientists and other profession¬ 
als worldwide in the upstream 
segment of the oil and gas in¬ 
dustry. It contributes to the 
profession through a variety 
of programs and activities and 
many of its accomplishments 
are driven by its dedicated 
members. 
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This & That 



DHAHRAN 

FRANKENWEENIE, 
(animated, PG)-Aug. 29 
and 31, 5:30 p.m.; Aug. 
30, 8 p.m. 

BULLY, starring Lee Hirsch 
(documentary, PG-13) - 
Aug. 29 and 31, 8 p.m.; 
Aug. 30, 5:30 p.m. 

THE CROODS, (animated, 
PG)-Sept. 1 and 5, 5:30 
p.m.; Sept. 4, 8 p.m. 

G.l. JOE RETALIATION, 
starring Dwayne Johnson, 
Channing Tatum - (action, 
PG-13) Sept. 1 and 5, 8 
p.m.; Sept. 4, 5:30 p.m. 

'UDHAILIYAH 

KILLING THEM SOFTLY, 
starring Brad Pitt, (crime, 
R)-Aug. 29 and 31, 5:30 
p.m.; Aug. 30, 8 p.m. 

LES MISERABLES, starring 
Hugh Jackman (drama, 
PG-13)-Aug. 29 and 31, 

8 p.m.; Aug. 30, 5:30 p.m. 
EPIC, (animated, PG)- 
Sept. 1 and 5, 5 p.m.; 

Sept. 4, 8 p.m. 

MAN OF STEEL, starring 
Henry Cavill (adventure, 
PG-13)-Sept. 1 and 5, 8 


p.m.; Sep. 4, 5 p.m. 

ABQAIQ 

THE BOURNE LEGACY, 
starring Jeremy Renner 
(action, PG 13)-Aug. 28 
and 31, 5:30 and 8 p.m. 
THE LAST STAND, starring 
Arnold Schwarzenegger 
(action, R)-Aug. 30, 5:30 
and 8 p.m. 

RISE OF THE GUARDIANS, 
(animated, PG-13) - Sept. 

1 and 5, 5 and 7:30 p.m. 
WRECK IT RALPH, 
(animated, PG) - Sept. 4, 5 
and 7:30 p.m. 

NAJMA 

GOOD DAY TO DIE HARD, 
starring Bruce Willis 
(action, R)-Aug. 30, 5:30 
and 8 p.m. 

TOTAL RECALL, starring 
Colin Farrell, (action, PG- 
13)-Aug. 29 and 31, 

5:30 and 8 p.m. 

THE BOURNE LEGACY, 
(action, PG 13) - Sept. 4, 
4:45 and 7:30 p.m. 

THE LAST STAND, (action, 
R)-Sept. 5, 4:45 and 7:30 
p.m. 


THE CROODS: After their cave is destroyed, a caveman 
family must trek through an unfamiliar fantastical world 
with the help of an inventive boy. 

G.l. JOE RETALIATION: The G.l. Joes are not only fighting 
their mortal enemy Cobra; they are forced to contend with 
threats from within the government that jeopardize their 
existence. 

EPIC: A teenager finds herself transported to a deep forest 
setting where a battle between the forces of good and evil 
is taking place. She bands together with a rag-tag group of 
characters to save their world and ours. 
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Photo by: STAA - Al-Akhdar 


■ EARLY SOLAR EFFORTS: Ahmed Abu Isa, assistant superintendent of the Operation Services and Cathodic Protection Divi¬ 
sion of the Pipelines Department, checks out a prototype solar-energy panel. The installation, as with most solar panel 
installations in the northern hemisphere, was oriented directly south, tilted at a 36-degree angle for the best sun exposure 
throughout the year. The solar unit was a prototype for a larger solar-powered cathodic protection system that was in the 
design stages in 1980 for the Qatif-Qaisumah Pipeline. It could store up to 200 hours of electrical power for the cathodic 
protection system, which covered about 3-1/2 miles of pipeline. 
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"EXTRA! EXTRA!" By 

98 Not inclined to go on 


DOWN 


potential juror 

55 

Three amigos, e.g. 


AMY JOHNSON 

100 1990s game console 

1 

Put in 

29 

Jour's opposite 

57 

Aunt, to 55-Down 

94 



release, initially 

2 

Ending for ab or ad 

33 

Thin as _ 

60 

Voyage taken alone? 

95 


ACROSS 

101 "No sweat" 

3 

Tire, in Toulouse 

34 

Suit material 

61 

Place for a soak 

96 

1 

Gelatin garnish 

103 Heckle 

4 

Where many jokes 

35 

Newspaper for 

65 

Pvt.'s boss 

99 

6 

Engaged in battle 

106 "Have You Seen ": 


are set 


bumpkins? 

69 

Saw 

102 

11 

99 on tags, often: 

1971 hit 

5 

Fabric used in lace 

36 

"Evil Woman" 

70 

Tokyo-based 



Abbr. 

109 Old cosmonauts' 

6 

"Without further _ 


rockers, familiarly 


electronics giant 

104 

14 

_ and Buster Bunny: 

destination 


..." 

37 

Colorless 

71 

Rannoch and Tummel 

105 


"Tiny Toons" stars 

110 Newspaper for 

7 

Start of a postwar 

38 

Banned fruit spray 

72 

Square in a 

106 

18 

Disco era star 

demons? 


period 

40 

Newspaper for 


breadbasket 



Summer 

115 Greet the day 

8 

Fret 


bakers? 

73 

making this up" 

107 

19 

Buzzed 

118 Tiramisu flavoring. 

9 

Potts of "Designing 

41 

Jingle writers 

74 

Put out 

108 

21 

Scoot 

perhaps 


Women" 

42 

Bel _: creamy 

75 

Greek mount 

110 

22 

Zeno's town 

119 Newspaper for 

10 

Paper unit 


cheese 

77 

Guard 

111 

23 

Newspaper for 

wedding planners? 

11 

Italian red 

45 

Suffix with lact- 

78 

Pindar's Muse 

112 


visionaries? 

122 Scrabble piece 

12 

Best-seller list datum 

46 

"1 bet you don't 

79 

Two-time Olivier 

113 

25 

Said over 

123 Canal site 

13 

Tarot readers 


know any!" 


Award winner Jacobi 


27 

Golfer Watson 

124 Dieter's statistic 

14 

Major Boston street 

47 

Being pulled 

82 

Ancient Persian 


28 

Newspaper for 

125 Extract with a solvent 

15 

Like some saxes 

48 

River to the Seine 

84 

"We really don't 

114 


convicts? 

126 Belligerent Olympian 

16 

Craft _ 

49 

Dweller on the forest 


know yet," on a 

116 

30 

Shirt part 

127 Cape Town's country: 

17 

DUI-fighting org. 


moon of Endor 


sched. 

117 

31 

_ candy 

Abbr. 

20 

Sixth-century year 

52 

Good note for 

87 

Ring of color 

120 

32 

Gp. with a Creative 

128 Ringleader? 

24 

Big Scouts meeting 


beginners to start 

89 

Omicron preceders 

121 


Cities Network 

129 Painter Neiman 

26 

Dismiss, as a 


on 

90 

Addams family 



member 
Dancing Duncan 
Being broadcast 
Stylist's supply 
British counties 
Hit that clears the 
bases 


shell 

_ Sketch 


Kuwaiti ruler 
Depressed area 
"_just can't wait to 
be king": "The Lion 
King" lyric 


project 

33 Attribute 

37 What some lie in 

39 Open, as a vitamin 
bottle 

43 Classic roadster 

44 Newspaper for 
settlers? 

Harem chamber 
Jack-in-thepulpit 
family 

1982 Grammy 
winner for Record of 
the Year 
"Cool!" 

Kindle 

911 respondent 
In again 

Barely manages, with 
"out" 

63 Chose not to pursue, 
as an issue 

64 Morning deity 

66 Oil filter 
accumulation 

67 Golfer's back 

68 Dietary no. 

69 Newspaper for 
skiers? 


Josephine 


50 

51 


53 


"The Bells" poet 
Country poem 
Ready for business 
Tyke 
Twisted 

Jazzman Allison 
Order to a boxer 
Old PC monitor 
Pied-_: temporary 
home 
86 Eccentric 
88 Museum offering 

91 Blacken 

92 Baja bear 

93 Newspaper for 
hams? 

97 Complex bus. office 
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Saudi Aramco families celebrate 'Id in South Korea 


(siOUL —More than 500 
pe^e attended and enjoyed 
the recent 'Id Al-Fitr celebration 
organized by Aramco Asia Korea 
at a convention center in Seoul 
for company employees and 
their families, as well as Saudi 
students based in Korea. 

Mohammed Al-Hassnah, rep¬ 
resentative director of Aramco 
Asia Korea (AAK), welcomed 
and extended 'Id congratula¬ 
tions to all the guests and their 
families. He said the occasion 
provided a unique opportunity 
for families and their children 
to experience a true sense of 'Id 
like they are at home in Saudi 
Arabia. 

The event was well attended 
by Saudi Aramco staff members 
and their families. 

Many games and activities 
were planned for the families in¬ 
cluding performances from car¬ 
toon characters, games and face 
painting. Those attending were 
welcomed with soft drinks, dates 
and Arabic coffee. 

The gathering was attended 
by HE Ahmad Al-Barrak, Saudi 
Arabia's ambassador to South 
Korea; Nasser Al-Mahasher, CEO 
of S-Oil Company, and Gen. Ab- 
dulrahman Al-Harbi, the Saudi 
Military Attache. 



■ Youngsters enjoy an activity as part of the recent Id Al-Fitr celebration in Seoul, Korea. 



Dhahran Oasis Quilt Guild: If you 

are a quilter or are interested in learn¬ 
ing the art of quilting, please join us 
at the quilt house on Mondays fronn 
1-3 p.m. or Tuesdays from 5.30-7 
p.m. All skill levels are welcome. For 
more info, e-mail doqgdasses@hot- 
mail, com. 

Community Education: The Office 
of Community Education announces 
the fall session courses will be of¬ 
fered from Sept. 29 through Dec. 19. 
These courses offer a wide variety of 
academic, fitness, recreational and 
other high interest pursuits. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility 
requirements — online at our web¬ 
site, or from 7 a.m.-4 p.m. Sundays 
through Thursdays at the Community 
Education Office (Room 145, Build¬ 
ing 224). Prospective teachers are 
invited to contact Mark Finanger (877- 
1688). Booklets containing course 
information will be available at the 
Customer Care Centers after Sept. 

24, or see the Community Education 
website for further details: http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. 

Sports 

Dhahran Youth Baseball League 
(DYBL): The Fall 2013 registra¬ 
tion drive will be at the al-Mujam- 
ma' building lobby on the following 
dates: Monday, Sept. 2 (4-5:30 p.m.); 
Wednesday, Sept. 4 (4-5:30 p.m.) 
and Saturday, Sept. 7 (10 a.m.-noon). 
Membership is available for eligible 
dependent children ages 4-16. Mem¬ 
bership is available for eligible depen¬ 
dent children ages 4-16. 

Dhahran Tai Chi Group (DTCG): 
Hanna Somatics Training Class (8 
sessions): Sunday and Wednesday 
evenings Sept. 8-Oct. 9, 5-6:30 p.m. 
at al-Waha South. Flanna Somatics 
exercises are designed to bring aware¬ 
ness and relief to chronically con¬ 


tracted muscles that become sore, 
painful and weak. This exercise is very 
complementary to Tai Chi, and it can 
help to improve general health and 
greater controls of one's mind and 
body awareness. No prerequisites. 

Fee: SR240 for DTCG members; addi¬ 
tional SRI 00 membership fee for non¬ 
members. 

Tai Chi Workshop (two sessions): 

Sept. 7 and 14, Saturdays from 3-5 
p.m. at al-Waha South. This workshop 
focuses on the key points of Tai Chi. It 
is designed for those who have experi¬ 
ences with other forms of Tai Chi such 
as Yang Style 10 forms, 24 forms, 

Yang Style Neigong Taichi Quan — 

Old Six Sets, etc. It is particularly bene¬ 
ficial to those who would like to learn 
more about the internal power of Tai 
Chi. Prerequisites: Previous Tai Chi ex¬ 
periences are preferred. Fee: SR80 for 
DTCG members; additional SRI 00 
membership fee for nonmembers. 

Medical/SAIVISO 

To comment on this information, is¬ 
sued by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http:// 
myhome > my information > Medical 

• Calendar of SAMSO Events: http:// 
samso > Flealth Education > Calen¬ 
dar of SAMSO Events > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in SAMSO. 

SAMSO registered patients 

• Appointments: make, cancel and 
more medical services on the Cor¬ 
porate Portal http://myhome > my 
information > Medical to make and 
cancel appointments, access medica¬ 
tion information (process refills; re¬ 
quest refills; renewal prescription from 
physicians; check request status; and 
access drug information); change 
medical providers; access the latest re¬ 
corded results for cholesterol, blood 
glucose levels, hemoglobin levels; ob¬ 
tain immunizations records and blood 
group certificates; release of medical 


information; no-show history; den¬ 
tal bill; and maintain SMS reminders 
details. (SMS reminders are sent 48 
hours in advance of the appointment 
date to all patients registered for the 
service who booked an appointment 
48 hours or more before the appoint¬ 
ment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 
for Arabic, and when prompted, press 

1 to make and cancel appointments, 

2 for Pharmacy, 3 for Medical Cus¬ 
tomer Service Network (MCSN), 4 for 
Medical Liaison Office, 5 for Flealth- 
line (2-3 minute health related pre¬ 
recorded messages in 33 categories), 
or 6 for a patient room. If you do not 
make a choice after three attempts, 
you will be put through to a cus¬ 
tomer service representative. The au¬ 
tomated service is available 24 hours 
a day, seven days a week. Customer 
service representatives are available 
during working hours. This service 
also allows customers to update their 
contact information as well as leave 
physician consultation messages. Out 
of Kingdom call +966-3-877-3888. 

The system will connect directly to the 
SAMSO Centralized Contact Center so 
that the caller can select their options. 

• Choose or Change your Physi¬ 
cian: Please view the MCSN website 
(http://samso > A-Z Services > MCSN) 
for information on what to do. If you 
don't have computer access, either go 
to your Primary Care Reception and 
request that the scheduler make the 
change manually or email MCSN@ar- 
amco.com, and they will communicate 
with you directly. 

• Feeling Stressed? Flave psycho¬ 
logical, emotional, or social problems 
that you need help with? SAMSO 
registered patients contact the Com¬ 
munity Counseling Clinic (CCC) at 
877-8400/8431 during regular work¬ 
ing hours to make a confidential ap¬ 
pointment in Dhahran. Employees can 
view http://samso > A-Z Services > 
Mental Flealth website for more infor¬ 
mation on services offered. 

• SMS Reminder: Never miss a medi¬ 
cal /dental appointment again. Reg¬ 
ister for the SMS reminder service. 
Update your mobile number on the 
Corporate Portal at http://myhome > 
myinformation > Medical > "Maintain 
SMS Reminder Details." Dependents 


may call the Central Registration Of¬ 
fice at 877-3888 to activate or deac¬ 
tivate the SMS reminder services and 
update a mobile number. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http://samso > Flospitals and Clin¬ 
ics Contacts > MDF. 

• Medical Customer Service Net¬ 
work (MCSN) provides multilingual 
staff to assist Saudi Aramco patients 
with their health-care related con¬ 
cerns and issues. Patients (employees) 
who are unable to find a resolution 
through normal channels may con¬ 
tact MCSN online http://samso > A-Z 
Services > MCSN. Dependents and 
retirees can email MCSN@aramco. 
com or phone: In-Kingdom 800-305- 
4444, out-of-Kingdom +966-3-877- 
3888. Visit the drop-in offices listed 
under the locations specific locations 
below. 

• MCSN Urgent Health Care Access 
Help Line for MDF Patients: Call 
055-600-0468. Available only after 4 
p.m. for urgent health care matters 
that are life threatening, (e.g.,where a 
patient needs a transfer from one hos¬ 
pital to another hospital for an emer¬ 
gency procedure or service that the 
MDF hospital does not provide). When 
an issue is not urgent, please call 800- 
305-4444. 


Abqaiq 

• MCSN: Contact us with your health¬ 
care related concerns on 800-305- 
4444. 


Al- Hasa 

• Dental: Patients from al-Flasa 
should go to Abqaiq or 'Udhailiyah 
dental clinics. Employees make ap¬ 
pointments online at http://myhome 
> my information > Medical > Dental. 
Dependents call 800-305-4444 for an 
appointment. 

• MCSN: Contact us with your health¬ 
care related concerns call 800-305- 
4444. 


Dhahran 

• Blood Bank is accepting blood do¬ 
nations from 7 a.m.-2 p.m. Sundays to 
Thursdays. To register, call the Blood 


Bank at (03) 877-6770 / 6638 dur¬ 
ing regular working hours or register 
online http://samso > A-Z Services > 
Blood Donation. 

• MCSN: Contact us with your health¬ 
care related concerns call 800-305- 
4444 . MCSN drop-in Offices: Dhahran 
Flealth Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 

7 a.m.-4 p.m., Sunday to Thursday 
MCSN in EMS is operational after Sau¬ 
di Aramco regular working hours and 
is for emergency cases only 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your 
child. You must be 30 weeks or more 
into your pregnancy Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. Employees please register 
online at http://samso > Calendar of 
SAMSO Events > Programs > Tour of 
Mother and Baby Unit. Dependents 
please email lman.abboud@aramco. 
com or call Abboud at (03) 877-8734 
to register your place. 

Ras Tanura 

• MCSN: Contact us with your health¬ 
care related concerns at 800-305- 
4444. 


'Udhailiyah 

• MCSN: Contact us with your health¬ 
care related concerns at 800-305- 
4444. 


SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, 
An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, RamRoma Land 
at Venecia Mall in al-Khobar and Ma¬ 
rina Mall in Dammam, Lost Paradise 
of Dilmun Water Park in Bahrain. Tick¬ 
ets are on sale for the following: U.K. 
Comedy Show - Chuckle Club in Bah¬ 
rain (Sept. 13); Qatif Explorer (Sept. 
28); Bavarian Night (Oct. 3 and 4). 
Download the SAEA Dateline newslet¬ 
ter at 

http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEA/dateline.pdf. The SAEA office 
at 1424 King's Road is open for ticket 
sales 3-5 p.m. Sunday through Thurs¬ 
day For more information on the 
above events, contact the SAEA office 
at 872-0117. 
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Red Sea 

RICKY RABANG 
/jjpDAH — The unique un¬ 
derwater beauty of the Red 
Sea's Farazan Banks was the set¬ 
ting for an unforgettable recent 
trip of the 'Udhailiyah Dive Club. 

Organized by club dive offi¬ 
cer and instructor, Ricky Rabang, 

24 members took part on a trip 
June 18-21. The group flew to 
Jiddah where they were met by 
the dive tour company repre¬ 
sentatives. The group then trav¬ 
eled to Al-Lith Village where an 
85-footer Dream Master boat 
was docked. 

All participants were expe¬ 
rienced divers, including five 
members who had completed 
their Advanced Open Water 
Diver course. They were Kara 
Green, Randy Franklin, Ashley 
Franklin, Todd Pavlat and Court¬ 
ney Pavlat. 

As part of their requirements, 
they took part in a deep dive 
and completed a puzzle under¬ 
water. They also dove at night 
and discovered and identified 
the names of corals and differ¬ 
ent aquatic animals. 

Also, Jonathan Gilliam, a 
paramedic at 'Udhailiyah Clinic 
and a rescue diver, took the op¬ 
portunity to map out a dive site 
as a requirement for his dive- 
master certification. 

Franklin, an engineer from 
Khurais Producing Department 
said, "This being our first real 
trip, my wife, Ashley, and I were 
hesitant to go on a liveaboard 


delight for ^Udhailiyah Dive (luh 



Photos: Jon Hansen 

■ Among the many sights seen and captured by the divers was this Blue Spotted Ray. 


trip for three days. However, we 
were pleasantly surprised. The 
natural beauty of Farazan is fas¬ 
cinating, and we are already ex¬ 
cited about the next trip." 

The itinerary allowed four 
dives per day, including night 
diving to allow for sufficient de¬ 
compression time. Underwater 
sites visited included Marmar, 
Long Reef and Canyon and 
Brown Reef. 

The marine life is almost un¬ 


paralleled at Farazan Banks and 
those on the trip enjoyed close 
encounters with blue spotted 
rays, moray eels, barracuda, scor¬ 
pion fish, sharks and a manta 
ray. Visibility was excellent with 
crystal clear water, which allowed 
sightseeing of approximately 
60-80 feet. One of the most 
memorable experiences was the 
appearance of a school of bottle- 
nose dolphins on the front and 
sides of the boat. The dolphins 


were observed for more than 10 
minutes diving from one side to 
the other very close to the sur¬ 
face. One evening, some of the 
group members even took time 
to harvest lobsters. 

Tate Abel, a petroleum engi¬ 
neer at the Southern Area Pro¬ 
duction Engineering Department 
and one of the Dive Club mem¬ 
bers who joined the trip with his 
wife, Rachel, and two sons, Tris- 
ton and Teagan, commented, "It 



■ A UFO-like creature underwater 
at night floats in the waters off 
of Jiddah. 


is absolutely a fantastic experi¬ 
ence. The diving and the opera¬ 
tor were above my expectations. 
All divers should put the Farazan 
Banks on their 'to do' list." 

The participants all acknowl¬ 
edged the hard work put in by 
Rabang in organizing the trip. 
Rabang is a key figure in the 
'Udhailiyah diving community 
and is responsible for many of 
the residents — past and pres¬ 
ent — obtaining their PADI dive 
certification. He has organized 
numerous successful trips to 
the Red Sea and other dive des¬ 
tinations in and out-of-King- 
dom and can be credited with 
promoting responsible diving 
among its student divers and 
the dive club members in gen¬ 
eral. 



Lights 

away! 

■ Fred Wellman captured this image while 
on a camping trip to the Rub' al-Khali. 
Using an 30 second elapsed exposure 
on his Canon 5D Mark II, his fellow 
Aramcon Jeff Belaire quickly spelled 
out "ARAMCO "using a LED light while 
the rest of the campers remained still. 
While Wellman held the shutter open, 
Belaire had to write the word backward 
as the camera captured his image in 
time-lapse. Wellman, who works in the 
Project Management Department, has 
been with the company for 13 years. 
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